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Activities During Dr. De Souza and Dr. Pizzella Travel to the Western Cape 
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Figure 1(

Participants Scores to the Training Acceptability Survey 

 
Below are some of the participants responses to que question “How did this training change the way you 
perceive students' challenging behavior?”  

“Be more aware of the cause & effect of behavior and how to manage it.” 

“I have a much better idea of how to engage with behavioral learners.” 

“Helped me get a bigger picture to attend to challenging behaviors and what strategies to use.” 

“Well, I've learned that every behavior has an antecedent and should have a consequence. As a 
teacher, you should be able to be consistent.” 

“It made me realize that challenges can be overcome with steps mentioned!” 

“The fact that behavior can be changed and that there are no bad children.” 

“I actually perceived learners as people who act, so now that changed.” 

“To reinforce positive behavior, to provide praises on a daily basis using positive statements.” 

“This training made me realize that there is always an option or opportunity to help and assist 
learners.” 

“Thank you for the training; it was quite informative and educational.” 

“Thank you so much for enlightening us on how to get back our power in class through this.” 

“Thank you, well-prepared.” 
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Additionally, some participants provided feedback to inform future projects and training initiatives.  

“With high school students, it's more challenging than to work with small learners.” 

“With classes of more than 45-40 learners, it's difficult to incorporate everything learned in these 
sessions.” 

“Very interesting, focus here on inclusive/overcrowded and low-income classrooms/schools.” 

“Arranging training for the future during the course of the day, and not after school, as it is quite 
difficult to concentrate.” 
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Flyer used to invite participants to the 2-day training program. 
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Training in Vredenburg on February 12 and 13, 2024. 
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Research Project Outcomes 
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